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26. Teaching is largely still whole class, and the Principals realise further 
development in teaching practice needs to be considered if accelerated learning 
is to occur. 

 
27. Student baseline data has been collected, and systems for assessing, 

analysing, and reporting student achievement are in place. The school has 
already reported on student values and attitudes to parents. 

28. PASS has successfully completed its Consent to Assess with NZQA and is able 
to offer a broad range of credits for NCEA. The school intends to develop 
vocational pathways programmes to offer students more options, and is 
exploring possibilities with the Manukau Institute of Technology for 2016. 

 
29. The school has implemented a performance management system for staff, 

including the Principals. It has also developed good processes for planning and 
reporting to the sponsor, students, parents, and the community. 

 
30. The school has been monitoring its own performance against National 

Educational Guidelines and National Administrative Guidelines applied to State 
schools, although not required for Partnership Schools. An external facilitator 
has been brought in to support the school in reporting processes. 

 
31. Staff and students have access to appropriate furniture and equipment, 

teaching materials and ICT resources. Good use is made of local facilities, such 
as parks and the library, to supplement school facilities. 

 
32. The school leadership team has identified some key areas to achieve by the 

end of the year, including: 

 continuing to build a shared understanding amongst staff of the school’s 
teaching and learning model, and finding appropriate professional 
development to support this; 

 developing understanding of teaching as inquiry. 

 
33. ERO endorses these goals, and consider priority should be given to: 

 clarifying the governance model 

 clarifying the school’s understanding of its contractual obligations and how 
the sponsor can be assured these are met. 

 
Te Kura Māori o Waatea – Manukau Urban Maori Authority 
 
34. The kura is based in Mangere, Auckland. At the time of review it had 40 

students in years one to four, with a further 20 students due to transition from 
the early childhood centre during the remainder of the year to achieve its 
minimum roll of 60 by the end of 2015. 
 

35. The Readiness Review for the School noted that staffing was in a state of flux. 
There were three teachers appointed, the curriculum manager and two 
teachers. The founding curriculum manager had left the kura for personal 
reasons and intends to return at the end of 2015. The most senior of the two 
classroom teachers had taken responsibility for curriculum and assessment but 
ERO considered it likely he would need significant support in this work. The 
Principal was aware that there was some urgency in developing an appropriate 
curriculum and appropriate assessment practices. 














