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Annex one: suggested talking points
Reform of vocational education and training
I have brought the VET Review and ITP Roadmap together into a reform of vocational
education work programme.



I thank you for your continued engagement and I welcome your feedback.



Officials have confirmed proposals for potential directions for the RoVE. Cabinet is
expecting to make decisions on those proposals early next year.



Stakeholders, including the ITF, will be informed about the direction of travel of RoVE.



There will be opportunity to engage on specific proposals through formal consultation in
2019.
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Restoring ITOs’ legislated skills leadership role
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As you know, the introduction of legislation to reintroduce skills leadership as a statutory
function of ITOs has been deferred.



I have decided that this change should be integrated with reforms arising from the RoVE.
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Funding industry training: Budget 2019

Increasing the rate and volume of industry funding

I acknowledge that ITOs are interested to see an increase in the rate and volume of funding
for industry training.



I would like to indicate that funding for volume is already tracking upwards and that the
Industry Training Fund is underspent overall.



The TEC says it has not capped funding for individual ITOs. The annual allocation to an
ITO can be amended during the year based on demand and the quality of the delivery.
Five ITOs have had plan amendments to increase their funding this year.



The RoVE is expected to lead to changes to funding rates which will ensure sustainable
and equitable delivery across New Zealand.
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Our modelling predicts that, not taking account of the impacts of support from Mana in
Mahi and Fees-Free (which we expect will be limited), participation in industry training will
increase around 0.8% in 2019, due to relatively low unemployment.
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Seeking support to pilot an employer incentive scheme to encourage more employers to
engage with the formal training and apprenticeship system

We consider that any new employer incentive scheme should be considered once broader
changes to the system have been finalised.

Pr



Seeking additional resources for work-based literacy and numeracy


I agree that literacy and numeracy programmes are important for improving social and
economic outcomes for low-skilled adults.



We would need to consider the best way to strengthen specific literacy and numeracy
provision in the context of wider reviews. For example, the NCEA Review is exploring
strengthening literacy and numeracy in schooling which should have benefits in terms of
learners coming into industry training.
7



We are working to get a better understanding of the effectiveness and capacity of our
current investment in improving adults’ literacy and numeracy. This would inform any
proposals for further investment.

Thanking the ITF for their proposals
Thank you for your ideas.



The Government is committed to improving the quality and accessibility of core public
services. Budget 2018 made some important first steps.



Budget 2019 is the wellbeing budget. It will build on Budget 2018 and have a specific focus
on improving wellbeing, particularly child wellbeing.



The Government is also committed to responsible fiscal management. The pressure on
core public services and focus on wellbeing mean that the Government will need to
carefully prioritise investments and there will be difficult decisions to make.



Additional funding for tertiary education and training is a high priority, but needs to be
prioritised within a range of other investments.
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Improving perceptions of vocational options

I give my support for the Trainee and Apprentice Convention in August 2019 and ‘Got A
Trade’ Campaign.



However, any public funding would need a commensurate additional public benefit (many
activities that people undertake of their own volition provide a public benefit, and it would
be impossible to subsidise all of them).



How might the ITF use additional funding to increase the public benefit of ‘Got A Trade’?



The Ministry is working to improve perceptions of vocational education in schools:
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Reviewing the implementation of Vocational Pathways and exploring other options
to enhance vocational options in NCEA.

o

Developing a School Leavers’ Toolkit to expand access to and recognition of the
competencies young people need to transition successfully.

o

Preparing an initiative for Budget 2019 to implement the Prime Minister’s
Vocational Excellence Award.
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There may be an opportunity to partner with the ITF on the Trainee and Apprentice
Convention concept, depending on the outcomes of the NCEA review and Budget 2019.
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Careers strategy

The TEC is developing a Careers System Strategy that supports businesses, learners,
people preparing to work, people in the workforce, and those that have disengaged from
education and employment.



The Ministry is developing a Careers Action Plan, as part of the Strategy, to shift careers
education culture and practice in schools.
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The Ministry will consult stakeholders, including the ITF, on a draft of the Action Plan from
February to April 2019.

Progress on Fees-Free Tertiary Education and Training policy


Thank you for your support for the changes to the Fees-Free policy.
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By the end of 2018, approximately 4,600 industry trainees will have benefitted from feesfree support for industry training.



The proportion of potentially eligible trainees taking up fees-free support could increase by
year end with more awareness within industry training.



We are committed to improving the Fees-Free policy and how it works for industry training.

d

The ITF’s research on the cost effectiveness of workplace-based education and training
The ITF’s analysis illustrates some of the advantages of workplace-based training, and its
cost-effectiveness for younger apprentices.



The relative benefits of industry training and fulltime study can be difficult to compare in a
balanced way, and care is needed in how such information is presented.
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Industry training employment outcomes project
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I understand you have seen the first set of results from the IDI analysis of industry training
employment outcomes.



It is good to see that completion of an apprenticeship is associated with increased
employment rates.



I thank you for your support and for working with officials to inform the methodology and
policy on the use of the information.
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Micro-credentials

I look forward to seeing ITOs applying to NZQA to approve industry training microcredentials.
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