
 
Have your say about proposed 
changes to vetting requirements 
for schools and home-based 
early learning services 
Background 

The safety of children and young people must always come first. However, the current 
requirements for safety checking of people across schools, kura and early learning services 
vary, giving children in some environments more protection than children in others.  

There are two issues regarding the safety checking of people who are often in environments 
where children are: 

 The standard of safety checking considered necessary for people who live where 
home-based early learning is provided, and 

 The requirements to police vet contractors, such as tradespeople, who enter schools 
and early learning services. 

The standard of safety checking for people who live where home-
based early learning is provided 

The Education Act 1989 and the Vulnerable Children Act 2014 (VCA) have different 
requirements for safety checking people who have access to children.  The checking 
requirements of the VCA are more extensive than those in the Education Act, but they only 
apply to children’s workers.   

The Vulnerable Children Act 2014 (VCA) introduced a definition for people who work with 
children – ‘children’s workers’. A children’s worker is anyone whose work involves regular, or 
overnight, contact with children, takes place without parents or guardians being present, and 
is paid or undertaken as part of an educational or training course. 

Children’s workers are required to undergo comprehensive safety checks that involve more 
than a police vet, in order to reduce the risk of harm to children.1  

Most staff at a school or in early learning settings will be children’s workers, and  are therefore 
required to be safety checked under the VCA.  People who live where home-based early 
learning is provided, but are not working for the early learning service, are required to obtain 
a police vet only.2  

                                        
1 The safety check under the VCA must include: confirmation of the identity of the person being safety checked; consideration of 

information gathered through a Police vet, a chronological work history, an interview and a referee check; disclosure of any 
professional organisation, licensing authority or registration authority of which the person is currently a member; a risk assessment 
that assesses the risk the person would pose to the safety of children if employed or engaged as a children’s worker. 
2 See http://www.education.govt.nz/early-childhood/running-an-ece-service/employing-ece-staff/police-vetting/.  

http://www.education.govt.nz/early-childhood/running-an-ece-service/employing-ece-staff/police-vetting/


This means that people who live where home-based early learning is provided, but who are 
not children’s workers, are subject to a lower standard of checking, despite potentially posing 
similar risks to children.  

The requirements to police vet contractors who enter schools and 
early learning services 

Boards of trustees are required to obtain a police vet for every contractor and sub-contractor, 
including their employees, who "has, or is likely to have, unsupervised access to students at 
the school during normal school hours".3  

Tradespeople, who often work across multiple schools, kura and early learning services, are 
required to be police vetted under the Education Act 1989 each time they enter a new 
education environment, despite a police vet being valid for three years.   

School boards of trustees and early childhood education providers must meet these costs.  
Sector groups have indicated this is an expensive and time consuming process, adding to the 
waiting times for police vetting.   

Questions 

1. Do you think that people who live where home-based early learning is provided, but 
are not children’s workers, should be subject to greater safety checking requirements 
than a police vet? 

2. If you think it is appropriate to have a more comprehensive safety check of these 
people, who should undertake the safety check?  

3. Could the police vet for contractors and tradespeople be streamlined or shared 
between education environments to ensure that unnecessary costs can be minimised 
or avoided? 

4. What systems would need to be in place to support a more streamlined process that 
reduces duplication, while also ensuring our children and young people are safe in 
their education environment? 

How to have your say 

We are seeking your views on the vetting requirements for people who are not children’s 
workers. 

You can email your submission to consultation@education.govt.nz or write to: 

Education Consultation 
Ministry of Education 
PO Box 1666 
Wellington 6140 
New Zealand 

Submissions close on 13 April 2018. 

  

                                        
3 See 78CA Police vetting of contractors and their employees who work at schools. 
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http://www.legislation.govt.nz/act/public/1989/0080/latest/DLM179582.html?search=qs_act%40bill%40regulation%40deemedreg_education+act+1989_resel_25_h&p=1


Personal information and confidentiality  

Submissions and documents associated with the consultation process meet the definition of 
official information, and are therefore subject to the Official Information Act 1982. 

Please clearly indicate in your submission if you do not want your name to be included in any 
summary of submissions that we may publish. 

Further information  

If you have any questions about making a submission, or would like more information, 
please email consultation@education.govt.nz. 
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